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Suffolk’s tress and hedgerows to receive boost 

The authority will develop its work to manage and inspect trees and hedgerows on its estate, and on 
highways. It will have more resource to manage mature and declining trees. 

In partnership with The Woodland Trust, the council has planted around 50,000 trees and hedges 
this planting season, which is in addition to the 200,000 planted in the last couple of years. 

The investment helps work towards the council’s ambitions of being a Net Zero organisation by 
2030, and supporting the recovery of Suffolk’s nature that is so vital to this. 

Plans to boost funding for Citizens Advice to support people during Cost-of-Living challenges 

Suffolk County Council plans to increase its funding to Local Citizens Advice in Suffolk by £45,000, to 
support Suffolk Residents during the current Cost of Living challenges. 

The Council has set out in its 2023/24 budget proposals, that it plans to increase the amount of 
funding it provides to the Citizens Advice Bureau from £120,000 in the 2022/23 financial year, to 
£165,000 for the 2023/24 financial year. Suffolk County Council’s budget proposals will be voted on 
in February. 

The additional funding reflects the increased demand the service is seeing in light of the current cost 
of living pressures. 

Local Citizen Advice officers across Suffolk are supporting Suffolk residents who need support in 
applying to the Local Welfare Assistance Scheme. The scheme was relaunched in October 2022 with 
an online application form. Suffolk residents can visit www.suffolk.gov.uk/LWAS to find out whether 
they may be eligible for financial support through Suffolk’s Local Welfare Assistance Scheme. 

Citizens Advice provides free, confidential, independent and impartial advice on a wide range of 
topics. Find your local office at www.citizensadvice.org.uk 

Cabinet backs consultation on devolution deal worth over half a billion pounds for Suffolk 

On January 24th, Councillors agreed to progress to consultation on Suffolk’s proposed devolution 
deal which would hand the county more powers and control of over half a billion pounds in 
investment. 

The decision was made at a meeting of Suffolk County Council’s Cabinet this afternoon. 

Councillor Matthew Hicks, Leader of Suffolk County Council, said: 

“This proposed deal represents a big opportunity for Suffolk. By improving local transport 
infrastructure, building more affordable homes, and developing skills and training provision in a way 
that meets the needs of the local economy and local people, we could create new opportunities and 
raise living standards for our communities. 

http://www.suffolk.gov.uk/LWAS
http://www.citizensadvice.org.uk/


“This is the start of a journey for Suffolk, and if agreed, this deal would mark a step change in our 
relationship with Government, placing us front and centre as a key partner and allowing us to ensure 
that Suffolk’s voice is heard in the national conversation. In time, it would open the door to further 
negotiations and even greater self-determination. 

“I look forward to hearing residents’ and businesses’ views on this proposed landmark deal.” 

A public consultation will be undertaken in early summer 2023 which will give residents and 
businesses the opportunity to have their say on Suffolk’s proposed devolution deal. To enact the 
deal, a resolution to change the County Council’s governance to a Directly Elected Leader and 
Cabinet model will need to be taken to Council for consideration. If approved, the Directly Elected 
Leader’s election will be held within six months of that decision. 

Who is your environmental champion? 

The Awards, hosted by Suffolk County Council, celebrate the achievements of those in Suffolk who 
are protecting our environment, reducing their carbon emissions and inspiring others. 

The deadline to submit nominations has been extended by one week and will now close on Monday 
6 February.A judging panel of previous winners, sponsors and environmental experts will then 
choose a winner in each category, with an environmentally-friendly ceremony to be held in March at 
The Hold, in Ipswich. 

Winners at the last Creating The Greenest County Awards event in 2021, hosted by Suffolk County 
Council at The Hold in Ipswich. 
 
“The Awards celebrate those doing amazing things to protect our environment in Suffolk. If you 
know someone who is making a real difference, nominate them for an Award, so Suffolk can 
celebrate them and motivate others.” 
 

- Councillor Richard Rout, Suffolk County Council’s Deputy Leader and Cabinet Member for 
Finance and Environment 

 
The Awards categories are: 

• Green Business 
• Green Small Business 
• Green Tourism 
• Green School 
• Green Hero 
• Green Community 
• Enhancing Biodiversity and Landscape 
• Waste Reduction and Recycling 

The deadline for nominations is Monday 6 February 2023. 

Nominations for a Creating the Greenest County Award 2023 can be submitted online 
at www.greensuffolk.org/awards 
 
 
 

http://www.greensuffolk.org/awards


Fire service celebrates Government inspection outcome 

Suffolk Fire and Rescue Service has been rated “Good” for its effectiveness and how well it manages 
staff by inspectors from His Majesty’s Inspectorate of Constabulary and Fire & Rescue Services 
(HMICFRS). 

An independent inspection undertaken last spring saw inspectors conduct a comprehensive review 
of Suffolk Fire and Rescue Service, from how it responds to emergencies to its equality, diversity, and 
inclusion policies. 

Colleagues from across Suffolk Fire and Rescue Service were involved throughout the inspection 
process to give an accurate representation of the service. 

In a report published today (Friday 20 January), HMICFRS praised many aspects of Suffolk Fire and 
Rescue Service, with inspectors highlighting that “the service is good at identifying risk in the 
communities it serves” and “works well with others to reduce the number of fires.” 

The report adds that “Suffolk Fire and Rescue Service is good for how it promotes the right values 
and culture. There is a positive working culture throughout the service.” Inspectors also commented 
that “a culture of continuous improvements is promoted throughout the service and staff are 
encouraged to learn and develop.” 

 


